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Equal Opportunities Policy

Introduction
We do not discriminate against staff or pupils on the grounds of their gender, disability, race, religion or belief, nationality, ethnicity or national origins, sexual orientation, gender reassignment, pregnancy or maternity. This is in line with the Public Sector Equality Duty from the Equality Act 2010 and covers both direct and indirect discrimination.

We promote the principles of fairness and justice for all through the education that we provide in our Alternative Learning Provision
We ensure that all pupils have equal access to the full range of educational opportunities provided.
We constantly strive to remove any forms of indirect discrimination that may form barriers to learning.

We ensure that all recruitment, employment, promotion and training systems are fair to all, and provide opportunities for everyone to achieve.

We challenge stereotyping and prejudice whenever it occurs.

We celebrate the cultural diversity of our community and foster good relationships between people of different groups.

We are aware that prejudice and stereotyping is caused by low self-image and ignorance. Through positive educational experiences and support for each individual’s point of view, we aim to promote positive social attitudes and respect for all.
Ad Astra recognises that discrimination and victimisation is unacceptable and that it is in the interests of the Company and its employees to utilise the skills of the total workforce. It is the aim of the Company to ensure that no employee or job applicant receives less favourable facilities or treatment (either directly or indirectly) in recruitment or employment on grounds of age, disability, gender / gender reassignment, marriage / civil partnership, pregnancy / maternity, race, religion or belief, sex, or sexual orientation (the protected characteristics).

Our aim is that our workforce will be truly representative of all sections of society and each employee feels respected and able to give of their best.

We oppose all forms of unlawful and unfair discrimination or victimisation. To that end the purpose of this policy is to provide equality and fairness for all in our employment.

All employees, whether part-time, full-time or temporary, will be treated fairly and with respect. Selection for employment, promotion, training or any other benefit will be on the basis of aptitude and ability. All employees will be helped and encouraged to develop their full potential and the talents and resources of the workforce will be fully utilised to maximise the efficiency of the organisation.

Our staff will not discriminate directly or indirectly, or harass customers or clients because of age, disability, gender reassignment, pregnancy and maternity, race, religion or belief, sex, and sexual orientation in the provision of the Company’s goods and services.

This policy and the associated arrangements shall operate in accordance with statutory requirements. In addition, full account will be taken of any guidance or Codes of Practice issued by the Equality and Human Rights Commission, any Government Departments, and any other statutory bodies.

Aims and objectives

In our school we aim to tackle discrimination and promote equality of opportunity and good relations across all aspects of school life. We do this by:

· Creating an ethos in which students and staff feel valued and secure;

· Building self-esteem and confidence in our students, so that they can then use these qualities to influence their own relationships with others;

· Having consistent expectations of students and their learning;

· Removing or minimizing barriers to learning, so that all students can achieve;

· Ensuring that our teaching takes into account the learning needs of all pupils through our schemes of work and lesson planning;

· Actively tackling discrimination and promoting racial equality

· Making clear to our students what constitutes aggressive and prejudiced behaviour;

· Identifying clear procedures for dealing quickly with incidents of prejudiced behaviour;

· Making students and staff confident to challenge prejudiced and aggressive behaviour.

The role of adults in tackling discrimination
We do not tolerate any forms of discriminatory behaviour including direct or indirect discrimination, harassment or victimisation. Should an incident occur, we will act immediately to prevent any repetition of the incident and do all we can to support that person in overcoming any difficulties they may have.   Incidents will be logged, schools and parents will be informed at the earliest convenience Incidents could take the form of physical assault, verbal abuse, damage to a pupil’s property or lack of cooperation in a lesson.  Any adult witnessing and incident or being informed about an incident must follow these agreed procedures:

· Stop the incident and comfort the pupil who is the victim
· Reprimand the aggressor and inform the victim what action has been taken

· If the incident is witnessed by other student, tell them why it is wrong
· Report the incident to the school’s headteacher or deputy headteacher and inform him/her of the action taken. This should be logged in the Incident File
· Inform both sets of parents, as appropriate.

We endeavour to make our school welcoming to all groups. We promote an understanding of different cultures, views & beliefs through the themes studied by the children and reflect this in the displays of work shown around the school.

The role of the Managing Director of Ad Astra
It is the MD’s role to implement the school’s equal opportunities and anti-discrimination policy
It is the MD’s role to ensure that all staff are aware of the school policy on equal opportunities, and that mentors apply these guidelines fairly in all situations.

The MD ensures that all appointments panels give due regard to this policy, so that no one is discriminated against when it comes to employment or training opportunities.

The MD will ensure that views on equal opportunities and discrimination by pupils, staff and parents are surveyed on an annual basis.
Monitoring and review

This policy will be reviewed on the 1st September 2025
Signed: SAM SHAW
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